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Personal Development Curriculum



Introduction and Purpose

At The Grange Primary School, we believe that personal development sits at the heart of a
high-quality education. Academic learning flourishes when children feel safe, valued, and
confident in themselves and their abilities. Our Personal Development Curriculum ensures that
every pupil - from Nursery to Year 6 - is equipped with the knowledge, skills, character traits,
and personal confidence needed to thrive both within our school community and in the wider
world.

We are proud to be a Thrive School, and the Thrive Approach underpins our ethos, our
relationships, and our provision for emotional wellbeing. The approach supports us to
understand how children’s brains develop, how emotional regulation evolves, and how adults
can best respond to a child’s stage of development. Through Thrive, we recognise that:

e Relationships are central: children learn best when they feel safe, connected, and
understood.

® Behaviour is communication: it reflects a child’s emotional state and developmental
readiness, not merely a choice.

e Every interaction matters: adults model regulation, empathy, boundaries, and positive
connection in every encounter.

e Readiness to learn develops when emotional needs are met first: wellbeing and learning
go hand in hand.

This framework outlines how we personalise our curriculum to meet the diverse needs of our
pupils - including our above-average Pupil Premium, SEND, and EAL cohorts - and how Thrive
principles guide all aspects of our provision.

Aims
Our Personal Development Curriculum aims to:

e Promote pupils’ social, emotional, and mental health (SEMH), fostering resilience and
self-belief.

e Develop pupils’ respect for themselves and others, enabling understanding of diversity,
equality, and protected characteristics.

® Equip pupils with the knowledge and confidence to keep themselves safe - online,
offline, and within the community.



e Encourage independence, decision-making, and responsibility within and beyond the
classroom.

o Develop leadership skills through pupil voice, roles, responsibilities, and advocacy.

e Prepare pupils effectively for transition to secondary school and life beyond primary
education.

e Strengthen pupils’ sense of belonging, community, and aspiration.

Personal development is woven throughout daily school life through curriculum design,
assemblies, enrichment opportunities, relationships, routines, and the wider school culture -
ensuring pupils grow into rounded, confident, and compassionate individuals.

Our Context

We are a large, urban primary school serving a richly diverse community. A significant
proportion of our pupils are eligible for Pupil Premium, have additional needs, or speak English
as an additional language. These factors shape our approach, enabling us to design a curriculum
that is inclusive, culturally relevant, and firmly connected to pupils’ lived experiences.

Our Personal Development Curriculum emphasises:

e Belonging and inclusion: ensuring all pupils see themselves represented and know they
are valued.

e Language and communication: supporting EAL and SEND pupils to articulate emotions,
needs, and ideas.

® Aspirations and enrichment: broadening horizons and linking learning to real-world
opportunities.

e Community partnership: working closely with families, external agencies, and local
services to promote wellbeing, safety, and engagement.

Curriculum Overview

Our Personal Development offer includes both explicit teaching (through PSHE and RSE lessons)
and implicit development through relationships, routines, wider experiences, and the culture of
the school.

Key Components



o Weekly PSHE / RSE curriculum (EYFS-Y6)

e Assemblies and collective worship focusing on values, wellbeing, and citizenship

e SEMH support through nurture groups, wellbeing champions, and pastoral interventions
e Enrichment experiences, clubs, and trips that build confidence and cultural capital

e Pupil leadership programmes (School Council, Eco Leaders, Play Leaders, Digital Leaders)

e Safeguarding and online safety education, including responsive sessions addressing local
or emerging concerns

e Secondary readiness and transition programme

Personalisation

Personalised development sits at the core of our offer. We adapt provision to meet the needs of
individuals and cohorts by:

e Differentiating learning for pupils with SEND and SEMH needs.

e Scaffolding vocabulary and using visuals to support EAL learners.

e Using pupil voice to shape priorities and evaluate provision.

e Responding flexibly to contextual issues such as community safety or online trends.
e Partnering with families and agencies to ensure continuity of support.

This personalised approach promotes both equity of access and equity of outcomes, ensuring
that every child is supported to succeed.

Key Strands of Personal Development

1. Social, Emotional and Mental Health (SEMH)

We build emotional literacy, self-regulation, and resilience through clear, consistent adult
modelling and direct teaching. Staff are trained in trauma-informed practices and restorative
approaches. Our nurture provision supports pupils with higher-level needs, while universal PSHE
and wellbeing programmes embed preventative strategies.

Provision includes:



® Thrive-based assessment and action planning

o Nurture and wellbeing groups

e Sports mentoring (Get Ahead Partnership)

e Reading and therapy dogs

e With Me in Mind audits, pupil/staff surveys, and training

2. Safeguarding and Safety Education

Safeguarding is at the forefront of our curriculum and culture. Pupils are taught how to stay safe
in a wide range of contexts, including relationships, online behaviour, personal boundaries, and
community risks. Education is delivered through PSHE, computing, assemblies, partnership
work, and targeted interventions.

Examples include:

e Online safety through Project Evolve

e Knife-crime awareness via the Ben Kinsella Trust

e Water safety linked to the local lake

e Education around vaping and local community risks

e Cross-curricular safeguarding themes embedded across subjects

3. Pupil Leadership, Roles, and Responsibilities

We promote meaningful pupil voice and active citizenship. Pupils take on roles including School
Council, House Captains, Playground Leaders, Subject Ambassadors, Digital Leaders, Eco
Leaders, and Wellbeing Ambassadors. These roles develop confidence, responsibility, and
advocacy.

Our structured leadership ladder supports progression and allows pupils to contribute to school
improvement and community impact.

4. Independence and Life Skills

Children are encouraged to take ownership of their learning, behaviour, wellbeing, and personal
organisation. We teach practical life skills through routine practice, collaborative tasks, and
opportunities for choice and decision-making.



This includes:

e Organisation, teamwork, responsibility, problem-solving
e Thrive-linked independence milestones
e Contributions to whole-school routines (e.g., bagel breakfast, monitoring roles)

5. Financial Education

Financial education is an essential aspect of preparing pupils for future independence and
responsible citizenship. Our curriculum introduces pupils to age-appropriate financial concepts
that build progressively from early years through to Year 6.

This includes:

e Understanding money: recognising coins/notes, making simple transactions, and
discussing wants vs needs.

e Saving and spending: learning the value of saving, budgeting for small goals, and making
informed choices.

e Economic awareness: understanding how money is earned, the concept of income, and
the importance of employment skills.

e Real-life links: connecting learning to fundraising events, enterprise projects, community
work, and family contexts.

By the time pupils leave Year 6, they have a foundational understanding of financial wellbeing,
responsible decision-making, and the role of money in everyday life.

6. Secondary Readiness

Our Year 6 programme prepares pupils socially, emotionally, and academically for the transition
to secondary school. This includes visits, workshops, practice with routines, organisational
expectations, and friendship-building skills.

Provision includes:

e Transition visits and workshops
o Confidence-building and organisational skills

e Collaboration with secondary schools, Children’s University and the local college



Implementation

Our Personal Development curriculum is delivered through a combination of explicit teaching
(PSHE, RSE, assemblies, themed weeks) and implicit learning (routines, relationships, school
culture).

Core Schemes and Resources
e PSHE: Jigsaw (EYFS-Y6)
e RSE: Big Talk Education (inclusive, age-appropriate relationships curriculum)
e Equality and Diversity: No Outsiders
e Friendship/Relationships/Transition: Heads Up Kids
e Online Safety: Project Evolve
e Assemblies: Picture News, Educate Against Hate
e Mental Health: With Me in Mind (NHS partnership)
e Attendance & Family Support: WRAP (Barnardo’s)
e Behaviour & Inclusion: ‘No More’ bespoke interventions

11 Before 11 and Outdoor Learning

Outdoor and experiential learning support cognitive, social, emotional, and physical growth.
Our new sensory trail and forest school space (Autumn 2025) further enhance opportunities for
exploration, creativity, curiosity, risk-taking, and resilience.

Our 11 Before 11 experiences ensure all pupils take part in meaningful childhood activities,
inspired by the National Trust’s 50 Things to Do Before 11%. These include:

1. Have fun with sticks
2. Setup asnail race
3. Create wild art

4. Wear a wild crown



Make friends with a bug
Fly a kite

Play conkers

Find a way with a map

Eat a picnic

10. Cloud watching

11. Welly wandering

Assembilies, British Values, and Protected Characteristics

Weekly assemblies follow national themes and incorporate Picture News and Educate Against
Hate resources. Assemblies promote British Values, Protected Characteristics, current events,
and core school values. Trained pupil ambassadors support delivery, developing confidence and
oracy. Celebration assemblies recognise attendance, achievement, effort, and values.

Enrichment and Wider Opportunities

Our enrichment programme broadens horizons and strengthens aspirations in the arts, sports,

STEM, careers, and cultural education.

Opportunities include:

Annual Talent Show

Make Music Day

Arts Week

Sports Week

Termly Enrichment Days (coding, silent disco)
More-Able Workshops

Arts Award

After-school clubs



e Author workshops
e Educational trips and visits
e Cycling proficiency & pedestrian skills

e Children’s University

Community and Family Engagement

We prioritise strong links with the local community. Pupils participate in collaborative projects
(e.g., partnerships with BUPA Edmund House) and contribute through reading projects, litter
picking, and exhibitions at the 2021 Gallery and the No Limits Festival.

We actively encourage fundraising and social responsibility through charity events such as
Children in Need, Macmillan, the Poppy Appeal, and Thrive fundraising.

Family engagement is central to our ethos. We consider the needs of the whole family and
ensure equitable access to opportunities through initiatives such as:

e Welcome Wednesdays
e Feel Good Fridays

e Bagel Breakfasts

e Family Colour Run

o Slow Cooker and Air Fryer Workshops

Poverty-proofing ensures low-cost, inclusive participation for all.

Pupil Roles and Responsibilities

Roles are aligned with Thrive Right-Time Learning expectations and Roger Hart’s Ladder of
Participation, ensuring developmentally appropriate leadership opportunities.

Whole School

e School Council

e Language Buddies



EYFS

e Turn-taking
e Sharing

e Tidying the immediate environment

KS1

e Classroom responsibilities (e.g., floor monitor)

KS2

® Subject Representatives
e Buddy Mentors

® Eco Representatives

Year-group Specific Roles

e Y3: Reading Buddies (summer)
e Y4: Librarians, Bagel Monitors

® Y5: Community Ambassadors (summer), Assembly Ambassadors, Wellbeing
Ambassadors, Reading Ambassadors, Bagel Monitors

® Y6: Community Ambassadors, Assembly Ambassadors, Wellbeing Ambassadors, House
Captains

SEND and Inclusion
Provision is adapted to meet pupils’ individual needs through:

e Differentiated SEMH and SEND support
e Scaffolded vocabulary and visuals for EAL learners

® Pupil voice informing planning



Context-responsive curriculum themes
Family and multi-agency partnerships
Lunchtime Club

Thrive Plans

Project-Based Learning

Sensory Room

Inclusive sports (e.g., wheelchair basketball)

Careers aspirations through Children’s University, CEC, John Leggott College, and
Scunthorpe United partnerships

Impact and Monitoring

We evaluate Personal Development and wellbeing through:

Pupil voice, staff surveys, and family feedback

Participation tracking (PP, SEND, EAL, LAC)

Behaviour, attendance, and safeguarding data

Thrive assessment cycles and ‘No More’ intervention impact
Enrichment participation and achievement

SEND inclusion audits and transition outcomes

SLT reviews, learning walks, and governor reporting

Review and Development

This framework is reviewed annually by the Personal Development Lead and SLT. Annual
evaluation informs the School Development Plan and contributes to governor reporting. Staff
and pupil feedback shape ongoing refinement, ensuring our Personal Development offer
remains responsive, inclusive, and ambitious.
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